Behaviour Policy 



Whole School Behaviour Policy

Note – Policies differ from school to school according to the circumstances. This policy belongs to St John’s School, Marlborough, Wiltshire.   Read through it and compare it to your own school’s policy. Highlight the sections that are the same and write a short account of how sections do not relate.

-----------------------------------------------------------------------------------------------------------------------------------
The School seeks to create an environment in which effective teaching and learning can take place.

The principles underlying this Behaviour Policy are based on respect.

· Respect for self 

· Respect for others 

· Respect for the environment 

· The policy seeks to put into practice the shared values of the community.

· The School and College community consists of students, school staff and the wider community.

Respect for Self

Everybody should:

· Behave in a sensible and appropriate manner 

Respect for Others

Everybody should:

· Allow others to learn and teachers to teach 

· Treat everybody with consideration and good manners 

· Respect the right of others to hold their beliefs and opinions 

· Keep to and enforce the school dress code 

· Help to prevent all forms of bullying 

· Behave with the health and safety of others in mind 

· Behave helpfully and responsibly 

Respect for the Environment

Everybody should:

· Treat their own property and the property of others with care 

· Treat the school buildings, contents and grounds with care 

· The School promotes good behaviour by displaying the School Expectations, agreed by students, parents, school staff and governors, in all teaching rooms and around the School (see Appendix I).
REWARDS

Praising students will raise their self-esteem, help them to learn to accept praise with good grace, enable them to appreciate their strengths, and recognise the success of others and help them to become positive members of society.

Praise can be linked to work, effort, willingness, contribution, co-operation, teamwork, thoughtful actions towards and for others and personal achievement;

and should be given when:

· it is above the standard for that group (class, form, year, school) 

· it is above the standard for that student 

· it is of a consistently good standard – this one often gets missed 

We should avoid giving rewards:

· as bribes eg; for classroom control 

· on demand 

· in a way which causes embarrassment 

· in a way in which devalues their worth to others (eg; over use) 

Types of reward include:

· Positive comments in class and/or reinforcement at end of lesson. 

· Using the contact book effectively – this is a way of letting both form tutor/mentor and parents know. 

· he use of the contact book needs to be discussed regularly with staff and parents. 

· Positive referral (Green)– by using the referral forms – this can be to student Form Tutor, then on to the Principal Tutor, SMT or Headteacher. 

· A letter home to parents. 

· Parents’ Evenings/Mentor Days – use these as a means of praising where appropriate. 

SANCTIONS

The school has agreed standards of behaviour with students and parents because it believes that good and thoughtful behaviour is essential for effective learning. We seek to prepare students to take their place in society. Students do not always conform to these agreed standards and a system of sanctions is therefore required. The school may seek reparation in whatever form to reimburse loss.

Sanctions can be linked to work, effort, behaviour and personal conduct and should be given when behaviour, work or effort is:

· below the standard expected by the school 

· below the standard of that student 

· of a consistently poor standard 

We should try to avoid:

· Negative comments – especially about the person 

· Punishing a whole group 

· Inconsistency 

· Threatening and not carrying through those threats 

· Imposing excessive sanctions 

· Referring a student with a request for a specific sanction to be imposed eg; I want David put on detention 

· Aggressive shouting 

· Put downs and sarcasm 

· Ridicule or humiliation 

· Causing intentional embarrassment 

· Labelling the child instead of confronting their action and behaviour 
WHAT SANCTIONS CAN WE USE?

· Make our disapproval clear – by a look, by talking to the student, by showing our disapproval in front of others. 

· Insisting that work is repeated/completed or that extra work is done. Always give a deadline and check. 

· Students should be moved in class if their present position is influencing their ability to learn or influencing the learning of others. 

· Threatening or using the Contact Book to record information which we wish to pass on to the Form Tutor or parents/guardians. 

· Meet with student and Subject Director to discuss future conduct. 

· Complete a referral slip and take action then inform the form tutor/mentor and if necessary ask for the incident to be considered by a senior member of staff. 

· Lunchtime detention. Run centrally in both buildings. Three lunch detentions automatically means that the student is kept in an after school detention. 

· Send student from lesson to Emergency Cover – see guidelines in Appendix I. 

· Student referred to Form Tutor and/or Principal Tutor. 

· Contact with home if approved with Subject Director and Principal Tutor. 

There are higher levels of sanction, which may be imposed after consultation with appropriate staff:

· Withdrawal of privileges

· Place on report/contract

· Internal exclusion

· Ask parents/guardians to come in

· After school detention

· Permanent exclusion

· Fixed term exclusion from school

· Lunchtime detention doing community activities

· Reparation may be sought for wasting school/staff time

SUPPORT FOR STAFF

It is important to remember that all members of staff work collectively to ensure and maintain the highest standards of behaviour.

Support is available at every stage and in every situation. Rather than work in isolation it is much better to seek help and use the procedures that exist. A number of staff will have dealings with a given student or group of students and there will be information available that could prove useful in assisting your classroom management.

Use of the Form Tutor/Mentor as a point of contact may prove beneficial as they can provide a wide overview of a student’s behaviour. Your Subject Director will have a range of subject specific approaches. The Principal Tutor can pull together staff for discussion and mutual support. Any member of SMT can be approached to provide support and to discuss an issue. 

Enlisting a senior colleague to visit and observe can help behaviour management in the classroom. Advice and suggestions based on observation are often of real practical benefit. 

Staff can be assisted in their work by related INSET. Directors or SMT should be contacted about what possibilities exist.

Management of behaviour requires all staff to have an open attitude and a willingness to take advice. Our collective responsibility to promote good behaviour will help to ensure a consistent approach across the school and move us towards being an institution where all students know what is expected of them.

PROCEDURES – STRATEGIES FOR PROMOTING GOOD BEHAVIOUR

We firmly believe in an active partnership between parents and school.

· Praising students for good behaviour (e.g.; letters home, notes in contact books) 

· Broadcasting information about successful events via newsletter, local newspaper 

· Regular assemblies which help to promote good behaviour 

· Staff being visible around the school, being seen to be interested in the students and in good self discipline 

· Learning the names of students to let them know they belong 

· Displaying examples of good student work 

· Offering a wider range of extra curricular activities 

· Rewarding good behaviour as appropriate 

· Employing a flexible approach to the curriculum to attempt to meet the needs of all students 

· Pleasant school environment 

· Adults’ role as role models 

· Creating calm and orderly movement around the school 

· Providing students with opportunities to promote the values which they regard as important 

· Use of tutor group time in RSP 

· Use of professional and positive language when dealing with students 

· Aim for self-discipline. Help students by providing a checklist relating to positive expectations 

PROCEDURES – STRATEGIES FOR DISCOURAGING POOR BEHAVIOUR

There is a range of strategies used for discouraging poor behaviour.

· Emergency cover 

· Using sanctions as appropriate 

· Regular assemblies 

· Staff being visible around the school, being seen to be interested in the students and in good self discipline 

· Learning the names of students to let them know they belong. 

· Directing/encouraging students to be involved in extra curricular activities 

· Counselling/punishing poor behaviour, not the child but their action 

· Pleasant school environment and suitable organisational strategies 

· Seeking information and support from students 

· Bullying monitoring sheets 

· Use of parents and external agencies 

· Use of tutor group time and mutual support amongst peers 

· Organisational strategies 

· Adults as role models (eg; punctuality, standard of dress etc.) 

· Creating calm and orderly movement 

· Providing students opportunities to identify undesirable behaviours 

· ALL staff will be provided with an opportunity to identify undesirable behaviours through the evaluation and monitoring of this policy 

· Annual review of student grouping using the Tutor Teams 

· Daily truancy/late checks and action 
MONITORING

Monitoring is carried out in formal and informal ways by staff:

· Record of exclusions – Senior Management Team 

· Record of those sent to emergency cover – SMT/Principal Tutor/Head of Departments 

· Comments in contact books – Form Tutors/other staff 

· Referral to outside agencies – Principal Tutor/Tutor/SENCO 

· Students on report/progress sheets/work review – Learning Management Team 

· Incident sheets/logs 

· Individual Needs Register – Learning Development 

· Key Stage Assessments 

· Interim Reviews 

· Annual Reports 

· Personal Development Plans 

· Interviews/’phone calls/letters to parents 

· Registration/lates 

· Medical information 

· Direct observation of student behaviour in/out of lessons 

· Lunchtime detention records 

· After school detention records 

· Weekly meetings of the Learning Management meetings in both buildings will consider behaviour-related issues.

EVALUATION
The policy will be annually reviewed by all staff and students via Staff Consultative meetings and the School Council. Alterations will be implemented as necessary.

Criteria for evaluation will include:

· Students’ involvement in, and commitment to, the behaviour policy 

· Effects of behaviour on the quality of learning 

· The extent to which students demonstrate good habits of work and behaviour 

· Students’ self-discipline and self-esteem 

· Attitudes to one another, to school staff (teaching and non-teaching) and to visitors 

· Aggressive behaviour or bullying 

Expectations at St. John’s  “RULE”   Contract for Class display
Use this section to create the Positive Behaviour List for your class
----------------------------------------------------------------------------------------------------------------
RESPECT. UNIFORM. LOCATION. EQUIPMENT 
RESPECT EACH OTHER 

· Talk politely and calmly to ALL STAFF. 

· Listen to ALL STAFF. Do not interrupt. 

· Put your hand up if you want to say something in class. 

· Use the words “PLEASE” and “THANK YOU”. 

· Talk politely to other students. 

· Stand behind your desk until the teacher says “SIT DOWN”. 

UNIFORM 

· PLAIN, WHITE t-shirts only under your shirt. 

· Shirt TUCKED IN. Only the top button should be undone. 

· One, stud ear-ring in each ear is allowed. 

· No other jewellery or piercings. 

· Trousers pulled up. No “combat” pockets on side. 

· Only shirt or school sweatshirt worn indoors. No outdoor clothing. 

· School shoes only to be worn, including to and from school. 

· NO MAKE-UP to be worn. 

LOCATION 

· Enter and leave school on the paths. The road is for cars and buses. 

· Walk around the building. Do not run. 

· Walk on the left in corridors and on the stairs. 

· Hold doors open for others. 

EQUIPMENT 

· Have the correct equipment for every lesson. 

· Respect the school buildings and the school equipment. No balls inside. 

All members of the School community will:

· Walk on the left in corridors and on stairs. 

· Show courtesy by holding doors open. 

· Eat food and drink only in the provided areas. 

· Avoid inappropriate physical contact. 

· Keep the General Office area and main doorway area free for visitors. 

· Show consideration for our neighbours by not blocking the area outside the School. 

· Follow the Health and Safety regulations on the school site. 

· Keep the corridors by the laboratories clear for the technicians to do their work. 

· Treat the decoration of the building sensibly at all times. 

USE OF EMERGENCY COVER

Emergency Cover Procedure

· Teacher sends student out to General Office with completed referral and work to get on with. 

· Student name is noted at General Office and student is sent on to the named member of staff on emergency cover. (If on EC but not in your usual room please let General Office know.) 
General Office record incident and prepare letter home. Copies of letter go to Director and Tutor/PT. 

· The General Office will send the student on to teacher on emergency cover with the referral. 

· It is helpful if teachers use EC so that a complete view of a student’s behaviour is recorded and can be acted upon. 

· Receiving teacher will settle the student, review the incident, suggest reparation and complete the referral. Often an apology at the end of the lesson will help to resolve any conflict. The teacher returns the referral to the student’s form tutor for information. 

· The referral should be passed for filing. 

· Receiving teacher will check student satisfactorily concludes the incident. 

· It is the responsibility of the student’s teacher to ensure the student followed the correct emergency cover procedure. 

NB:

· Consistent offenders will attract more serious punishment. 

· Teacher who has sent out a student should let their Director know. 

· The Directorate should initially deal with follow up punishments. 

· The building detentions can be used as a further deterrent. 

· Contact with the student’s tutor, mentor and PT may be a useful source of support. 

· In cases of extreme behaviour please make immediate contact with SMT. 

· Referrals should, in principle, go from teachers to a student’s tutor via the General Office. The tutor will note the content (good or bad), act upon it and send to the PT office for filing.

